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Town of Westwood 

Personnel Administration  

Health Insurance Opt-Out Policy 

Policy #508 

   

1. PURPOSE AND SCOPE  

a. The purpose of this policy is to offer a health insurance opt-out program for all 

eligible subscribers enrolled in the Town’s health insurance.   

2. APPLICABILITY   

a. This policy applies to all full-time and part-time non-represented employees of 

the Town of Westwood, who are eligible for group health insurance benefits. 

Employees subject to Collective Bargaining Agreements (CBA) are subject to the 

policy only if adopted as specified in CBA. 

3. DEFINITIONS   

a. Reserved for future use. 

4. POLICY  

a. It is the policy of the Town of Westwood to compensate employees who opt out 

of the Town’s health insurance program.  

5. PROCEDURES   

a. Active employees who are currently enrolled and have been covered by the 

insured under the Town’s health insurance program for twenty-four (24) 

consecutive months may opt out of Town coverage.  

b. Employees choosing to opt out of the Town’s health insurance plan must sign 

and submit the opt-out form provided by the Town, certifying the insured and 

any eligible spouse and dependent(s) have enrolled in a health insurance plan 

elsewhere.   

c. Employees may not retroactively opt out of Town coverage. 

d. Employees who opt out of Town coverage will be paid in the amount of $2,000 

per full fiscal year for an individual plan and $4,000 per full fiscal year for a family 

plan.  

e. The incentive amount will be prorated if an employee opts-out or re-enrolls in 

the Town’s health insurance program during the plan year.  

f. The opt-out incentive will be paid via the employee’s normal payroll cycle, less 

any required withholdings. The amount of the incentive payment will be divided 

equally over the plan year, which runs from July 1 to June 30. The opt out 

incentive payment will not be added to the base pay for employees, will not be 

used in the computation of overtime, and will not be subject to retirement 

withholding. 

g. Any employee who has opted out of the Town’s health insurance plan may re-

enroll during the annual open-enrollment period, or within 30 days of a 

documented qualifying event, and the opt-out incentive payment will cease and 
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be prorated for that pay period. 

h. Employees who change from a family to an individual plan or vice versa will not 

be eligible for participation in this program. Employees who switch coverage to a 

spouse or parent who is also employed by or retired from the Town will not be 

eligible for participation in this program. 


