Town of Westwood
Affirmative Action/Equal Employment Opportunity
Pregnant Workers Fairness Act Policy
Policy #204

PURPOSE AND SCOPE

a. The purpose of this document is to outline the Town's policy on the
Massachusetts Pregnant Workers Fairness Act and to ensure compliance with all
applicable state laws.

APPLICABILITY

a. All persons employed by the Town of Westwood, including those firms,
businesses, and individuals who are contracted to perform work for the Town or
who serve in some voluntary capacity for the Town, but excludes those
employees under the supervision and control of the School Committee.

DEFINITIONS
a. Reserved for future use.
POLICY

a. The Town of Westwood is committed to complying with all applicable provisions
of the Massachusetts Pregnant Workers Fairness Act which went into effect on
April 1, 2018. It is the Town’s policy not to discriminate against any employee
based on pregnancy or a condition related to pregnancy including, but not
limited to, lactation or the need to express breast milk for a nursing child.
Consistent with this policy of nondiscrimination, the Town will provide
reasonable accommodation for an employee’s pregnancy or any condition
related to the employee’s pregnancy, unless such an accommodation would
impose an undue hardship on the Town.

b. To request an accommodation for pregnancy or a pregnancy-related condition,
please contact the Deputy Town Administrator. Upon this request, the Town will
engage in an interactive process to work with the employee to determine a
reasonable accommodation that will enable the employee to perform the
essential functions of their job. The Town will accommodate pregnancy and
pregnancy-related conditions unless doing so would impose an undue hardship
to the Town.

c. The Town cannot require an employee affected by pregnancy or a pregnancy-
related condition to accept an accommodation if that accommodation is
unnecessary to enable the employee to perform the essential functions of the
job. The Town cannot require an employee to take a leave if another reasonable
accommodation may be provided for the known conditions related to the
employee’s pregnancy, without undue hardship to the Town.

d. The Town may require that medical documentation about the need for a
reasonable accommodation be provided. However, the Town will not require
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medical documentation about the need for an accommodation for pregnancy or
pregnancy-related conditions if the accommodation requested is for:
i. more frequent restroom, food, or water breaks;
ii. seating; (iii) limits on lifting no more than 20 pounds; and
iii. private, non-bathroom space for expressing breast milk.
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