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1. PURPOSE AND SCOPE  

a. The purpose of this policy is to ensure that pre-employment physicals are 

administered in a fair, efficient, and effective manner, for those positions as 

required.  

2. APPLICABILITY  

a. This policy applies to all paid positions in the Town excluding those positions 

under the supervision and control of the School Committee. Employees whose 

positions are governed by a collective bargaining agreement are subject only to 

those portions of this policy that are not specifically regulated by those laws or 

agreements.  

3. DEFINITIONS  

a. Reserved for future use.  

4. POLICY  

a. It is the policy of the Town of Westwood that employees with certain job 

classifications will undergo a physical examination conducted by a Town-

designated physician, after a conditional employment offer is made and prior to 

commencing employment in a benefit-eligible position.  The purpose of this 

examination is to determine a prospective employee's current fitness to perform 

the essential functions of the job that they have been offered, with or without 

reasonable accommodation. 

b. Job classifications include but are not limited to:  

i. Police Officers 

ii. Firefighters 

iii. Facilities employees 

iv. Public Works employees 

5. PROCEDURES  

a. The employee will receive information regarding their employment physical 

from the Human Resources Department.   

 


