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AGREEMENT

AGREEMENT entered into on June 29, 2023 between the TOWN OF WESTWOOD in
the County of Norfolk and Commonwealth of Massachusetts, (hereinafter referred to as the
“Town”) and the WESTWOOD PERMANENT FIREFIGHTERS ASSOCIATION, Local 1994,
I.LA.F.F., AFL-CIO, CLC hereinafter referred to as the “Association” or the “Union”). This

Agreement, unless otherwise noted, takes effect July 1, 2023.

ARTICLE 1
RECOGNITION

(a) The Town recognizes the Association as the exclusive representative of all
permanent firefighters, excluding the Fire Chief, Assistant Fire Chief, Deputy Fire Chief, Fire
Mechanic, Office Manager, and all other full-time, part-time, confidential and administrative
personnel, for the purpose of collective bargaining in respect to rates of pay, wages, hours of

employment, standards of productivity and performance and other conditions of employment.

(b)  The Town will not discriminate against any Firefighter/Officer by reason of
membership in the Association or by reason of any Association activity on their part not in
contravention of any provisions of this Agreement, or because of race, religious creed, color,
national origin, ancestry, sex, as defined by law, sexual orientation, as defined by law, disability,
gender identity or expression, as defined by law, genetic information, veteran status, military

service or application for military service, or pregnancy, and any other state or federal categories.

(c) Matters appropriate for consultation and negotiation between the parties hereto, are
practices, procedures, and implementation of policies relating to working conditions which are in
the authority of the Town and subject to negotiation under Chapter 150E, General Laws of the

Commonwealth of Massachusetts.

ARTICLE 2
MEMBERSHIP IN THE ASSOCIATION

(a) Neither the Town nor its representatives or agents shall interfere with, restrain, or

coerce Firefighters/Officers in the exercise of the right of self-organization to form, join, or assist
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any Firefighter/Officer organization, to bargain collectively through representatives of their own
choosing on questions of wages, hours and other conditions of employment, and to engage in other

concerted activities for the purpose of collective bargaining or other mutual aid or protection.

(b)  The Association shall be responsible for representing the interests of all
Firefighters/Officers without discrimination and without regard to Firefighter/Officer organization

membership.

ARTICLE 3
DUES COLLECTION

(a) Subject to applicable law, the Town shall deduct from earned wages periodic
Association membership dues required as a condition of acquiring or retaining membership in the
Association of those Firefighters/Officers who individually authorize such deductions in writing
on the form attached hereto, made a part hereof and marked SCHEDULE A. The Town will remit
all sums deducted under such check off authorization to the Treasurer of the Association together
with a list of the Firefighters/Officers from whom such dues have been deducted. Such remittance
shall be made by the tenth day of the succeeding month, provided, the Town has, at that time,

possession of the necessary business equipment to effectuate such arrangement.

(b)  The Association shall indemnify and save the Town harmless against any claim,
demand, suit or other form of liability that may arise out of or by reason of action, taken or not
taken by the Town for the purpose of complying with this Article, or in reliance on any assignment

furnished to the Town.

ARTICLE 4
PRECEDENCE OF LAWS AND REGULATIONS

(a) The public interest in the accomplishment of the purpose of the Fire Department is

paramount.

(b) In the administration of all matters covered by this Agreement, officials and
Firefighters/Officers are governed by the provisions of any existing or future laws or regulations

including the provisions of the By-Laws of the Town of Westwood and amendments thereto, which



may be applicable, and this agreement shall at all times be applied subject to such laws, regulations

and policies.

ARTICLE 5
MANAGEMENT RESPONSIBILITIES

(a) The Fire Chief shall have full and absolute authority in the administration of the
Department, and shall make all rules and regulations for its operation except (1) as limited by the
General Laws, Chapter 48, section 44; and (2) as they may be shared with the Association by
specific provisions of this Agreement, said provisions being subject to the General Laws and

regulations, including the Town By-Laws.

(b) Each Firefighter/Officer will receive a copy of the Department’s rules and
regulations and any new Firefighter/Officer will receive the same at the start of their employment.
Any changes occurring in such regulations will be made available to all Firefighters/Officers in

writing.

ARTICLE 6
RESPONSIBILITIES OF FIREFIGHTERS/OFFICERS

(a) The Town and the Association shall not discriminate against Firefighters/Officers
in the exercise of their right, freely and without fear of penalty and reprisal, to form, join and assist
any Firefighter/Officer organization or to refrain from any such activity in accordance with the
Municipal Employees Relation Act of the Commonwealth of Massachusetts. Except as expressly
provided herein, the freedom of such Firefighters/Officers to assist the Association shall be
recognized as extending to participation in the management of the labor organization and action

for it in the capacity of an organization representative.

(b) Each Firefighter/Officer of the Department shall continue to have the right to bring
matters of personal concern to the attention of appropriate officials of the Town in accordance with

applicable laws, rules and regulations.



ARTICLE 7
ASSOCIATION RESPONSIBILITY

(a) The Association shall have the right and obligation to represent the
Firefighters/Officers of the Fire Department; to present its views in writing to the Town on matters
of concern; and to engage in collective bargaining negotiations with the Town with the object of
reaching an agreement applicable to the Firefighters/Officers of such Department.

ARTICLE 8
CLASSIFICATION PLAN AND PAY RATES

Job classifications are incorporated herein by reference and compensation shall be as set

forth in APPENDIX A to this Agreement.

To increase the efficiency of the Town in administering the Agreement, the annual salaries
listed above shall be converted to an hourly rate provided, however, that no Firefighter/Officer’s

annual pay shall be reduced as a result thereof.

(a) A Firefighter/Officer temporarily assigned to the duties of a higher job
classification shall be paid the rate for that higher job classification for the duration of said

temporary assignment.

(b) Effective July 1, 2010, the night shift differential formerly payable to
Firefighters/Officers shall be paid as part of regular base pay by increasing base pay by 1.625%.

ARTICLE 8A
CAPTAINS

(a) Captains: Four (4) Captain's positions are hereby created to serve as shift
commanders. The current Lieutenant's positions are hereby revised to serve as company officers.
Captains shall be paid at 28% above a firefighter non-EMT and Lieutenants shall be paid at 14%

above a firefighter non-EMT as shown in APPENDIX A.

(b) Paid Details: Fire Captains shall be eligible to work details under the same terms

and conditions as other Firefighters/Officers.



(c) Ancillary Duties: The parties acknowledge that Fire Captains will be responsible

for performing ancillary duties and special assignments as determined by the Fire Chief in

accordance with the provisions of SCHEDULE B.

(d) EMTs and Paramedics: Captains who possess certifications under Article 16 shall

be eligible for EMT and Paramedic stipends.

(e) Funding/Effective Date: This Article is subject to funding of the planned

complement of officer positions (a minimum of 8 Lieutenants and 4 Captains) by the Westwood
Town Meeting as part of the Department's annual budgetary process. Thereafter, positions will be
filled in accordance with Civil Service procedures; provided, however, that upon Town Meeting's
revocation of the Town's acceptance of this Civil Service Law, the promotion of firefighters shall

be governed by the promotional procedures of Article 8C.

ARTICLE 8B
REVOCATION OF TOWN’S ACCEPTANCE OF CIVIL SERVICE

1. The parties acknowledge that the Town Meeting revoked the Town's acceptance of
the Civil Service statutes and that they have negotiated the impact of such revocation on terms and

conditions of employment.

2. Effect of Revocation. Except as otherwise provided in this Article, the revocation

of the Town’s acceptance of the Civil Service statute shall not affect any rights under G.L. ¢. 31,
which have come into existence between the Town and any Firefighter/Officer as a result of the

Town’s original acceptance of such law.

3. Seniority.

a. For Firefighters/Officers appointed or promoted before the effective date of
the Town’s revocation of its acceptance of the Civil Service statute, the definition of seniority
appearing in G.L. c. 31, as amended from time to time, shall continue to apply for purposes of

layoffs, demotions, and all other contractual purposes.



b. For Firefighters/Officers appointed or promoted after the effective date of
the Town’s revocation of its acceptance of the Civil Service statute, seniority shall be based on the

Firefighter/Officer’s date of initial appointment in the Department.

4, Layoff and Recall.

a. Firefighters/Officers appointed or promoted prior to the date of the Town’s
revocation of its acceptance of the Civil Service statute shall maintain all rights thereunder,
including, without limitation, rights regarding layoffs, recall, inclusion on the re-employment list,
lateral transfers, and the procedures under G.L. c. 31 governing such matters, and any rights to

appeal shall continue to apply.

b. For Firefighters/Officers appointed or promoted after the effective date of
the Town’s revocation of its acceptance of the Civil Service statute, the term “layoff” means a
reduction in the number of Firefighters/Officers due to a lack of work, lack of funds or abolition
of position. In the event of a layoff, probationary Firefighters shall be laid off first, followed by
permanent Firefighters/Officers in inverse seniority order. In any such case, written notice thirty
(30) days in advance of the contemplated layoff shall be given to the permanent Firefighter/Officer,
in writing, together with a written explanation of the reason(s) therefor. A copy of such notice

shall also be given to the Union.

If a permanent Firefighter/Officer makes a written request of the Town Administrator
within ten (10) days following receipt of written notice of contemplated layoff hereunder, they
shall be granted a hearing prior to layoff before a disinterested hearing officer appointed by the
Town where they may appear and, personally or through their bargaining agent contest the basis
asserted for their contemplated layoff. Within five (5) days following completion of the hearing,
the hearing officer shall file a written report with the Town Administrator and the Town
Administrator shall render their decision, which shall be subject to appear through the grievance

arbitration process.

A laid-off Firefighter/Officer shall have recall rights to any vacancy they are qualified to
fill for a maximum period of five (5) years following the effective date of layoff and the Town
agrees it will not hire new Firefighters/Officers or accept lateral transfers until the recall list is
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exhausted. Recall shall be in order of seniority with the Firefighter/Officer with the highest level
of seniority having first right of recall. Notice of recall shall be via certified mail to the
Firefighter/Officer’s last known address. A recalled Firefighter/Officer shall notify the Fire Chief
within fourteen (14) calendar days of receipt of the recall notice of their intention to return to the
Westwood Fire Department. Any person refusing or failing to exercise such recall opportunity
within such fourteen (14) day period shall be deemed to have waived their right of recall

permanently and absolutely.

Firefighters/Officers must be available to work within thirty (30) calendar days of receiving
notice in order to be recalled, except that this requirement may be waived with the agreement of
the Fire Chief. Prior to returning to work, a recalled Firefighter/Officer may be required to undergo
a physical examination, physical abilities test or such other examination as may be deemed
necessary by the Fire Chief to ensure the recalled Firefighter/Officer’s fitness for duty. If, based
on the results of such examination, the Fire Chief determines the Firefighter/Officer is not fit for
duty and will not be able to render themselves fit for duty within the next sixty (60) days, they may
rescind the recall and shall provide the Firefighter/Officer with a written statement of their reasons
for the rescission. If the Fire Chief rescinds the recall of a recalled Firefighter/Officer, the
Firefighter/Officer shall be permanently removed from the recall list. This rescission may be

subject to the grievance and arbitration provisions of the contract.

Firefighters/Officers on the recall list will be responsible for maintaining any required
licenses or certifications, provided that they shall be allowed to attend department training
sessions, if available, at no cost to the Firefighter/Officer or the Town. Firefighters/Officers on
the recall list will be allowed to attend courses, which involve a cost, provided that they pay their
portion of the cost. Recall list Firefighters/Officers who attend such Town-sponsored training
sessions and/or courses, shall, as a condition of attendance, sign a Release of All Claims on a form
provided by the Town indicating that they are participating on a voluntary basis and not as
Firefighters/Officers of the Town and, except in instances involving gross negligence on the part

of the Town, they accept all risks associated with participation in the program.



5. Discipline.

a. Firefighters/Officers appointed or promoted prior to the effective date of the
Town’s revocation of its acceptance of the Civil Service statute shall retain their right to appeal
discipline imposed under G.L. c. 31, 841 or, if laid off or demoted due to a reduction in force

unrelated to discipline, to appeal to the Civil Service Commission.

b. Firefighters/Officers appointed or promoted prior to the effective date of the
Town’s revocation of its acceptance of the Civil Service statute shall continue to have the right to
elect pursuant to G.L. c. 150E 88 whether to seek review before the Civil Service Commission of
such actions as may be subject to review in that forum or, in lieu thereof, to seek grievance
arbitration of any arbitrable matters, except that nothing herein shall be construed as requiring the

Union to proceed to arbitration in any given case.

C. The Town and the Union agree that the “just cause” standard in effect will
be the contractual just cause referenced in Article 24 of the parties’ Agreement. Disciplinary
actions will continue to be processed through the parties' grievance procedure contained in

Avrticles 24 and 25 of the parties’ Agreement.

ARTICLE 8C
PROMOTIONAL POLICY

BACKGROUND

This policy applies to the promotion of Fire Department personnel only. The Department's
commitment to developing Firefighters/Officers to take on increasing levels of authority,
responsibility and leadership is embodied in promotions. Eligible candidates have an opportunity
to apply and participate in the promotion process as set forth in this policy.

Promotions are based upon the merits of the individuals and their personal performance in
the promotion process, not on favoritism or other extraneous factors. A promotion is an investment
in the future, not only for the Department, but also for the Firefighters/Officers who will be
supervised and guided by the promoted Firefighter/Officer.



POLICY

It is the policy of this Department for the Town Administrator to make promotions based
upon a Firefighter/Officer’s training, education, experience, merit, and the outcome of the
promotional process as defined below.

No Firefighters/Officers will be denied a promotional opportunity based upon any
discriminatory criteria, including, but not limited to, their sex, sexual orientation, race, religion,

nationality or union activity.

PROCEDURES
Promotions to the rank of Lieutenant, Captain, and Deputy Fire Chief are processed under
the direction of the Fire Chief. Their duties shall include:

1. Posting written announcements of any scheduled promotional opportunities;
a. Items that must be posted with any announcement
i. Pertinent Job Description
ii. Merit Application (All credits must be earned by application deadline)
iii. Reading list
2. Coordinating with any companies or consultants contracted to participate in the
promotion process;
3. The Fire Chief or a designee (not part of the promotional process) will review all written
exam questions to ensure practicality to the Town of Westwood.
4. Protecting the integrity of the promotional process by ensuring that all promotional
materials, documents, scores, and completed evaluations remain confidential and kept in
a secure location
5. Maintaining copies of active promotion lists. Promotional materials shall be retained for
the duration of each active promotional list.
These include:
1. Written test results;
2. Interview questions and score sheets; and

3. Assessment Center final documentation from vendor.



NOTICE OF A PROMOTIONAL EXAM
The Fire Chief or their designee shall advise all affected personnel of an upcoming

promotional exam no less than 180 days in advance of the test date by:

1. Immediately posting the notice electronically; and

2. Using the Town Email system, sending an Email to all Firefighters/Officers with

proper notice
3. Forwarding the notice to supervisors to be read at the beginning of each shift.

4. Firefighters/Officers out sick or injured, on administrative or other leave, or on
active military duty, or otherwise not likely to receive notice, shall be mailed a
copy of the examination notice.

A reading list of text books and Chapter 148 of the Mass. General Laws and Title 527 of
the Mass. Code of Regulations will be maintained and available to all personnel. The reading list
will not be changed fewer than 180 days prior to an exam.

REGISTRATION

Any eligible Firefighter/Officer of this Department wishing to sign up for an exam shall
indicate this in writing to the Fire Chief within fifteen (15) days of the posting of the exam. If not
enough eligible Firefighters/Officers sign up within the fifteen days, the test will then be open to
the next group of eligible personnel. This second group would then have until the thirtieth (30"
day from the original posting to indicate in writing to the Fire Chief their intent to take the exam.
If after thirty (30) days there are still not enough candidates signed up for the exam it shall be
canceled. A new exam shall be posted within one (1) year of the original posting date. If an exam

is cancelled due to lack of qualified candidates, the previous promotional list will remain in effect.

PROMOTIONAL EXAMINATION ELIGIBILITY
The Lieutenant candidate, at the time of exam posting, must be a Firefighter in good
standing of this Department with a minimum of 2 years of service as a full-time Firefighter after

the completion of their probationary period.
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An exam for Lieutenant will be given every two (2) years as long as three (3) candidates
or more sign up to take the scheduled exam. The first exam will be considered valid if one (1)

candidate passes the exam.

The Captain candidate, at the time of exam posting, must be a Firefighter/Officer in good
standing of this Department and currently serving as a Lieutenant. A promotional exam will be
given every two (2) years if two (2) Lieutenants or more sign up to take the scheduled exam. If
fewer than two (2) Lieutenants sign up for the exam, Firefighters with a minimum of 7 years of
service as full-time Firefighters after the completion of their probationary period will become
eligible to participate in the process. The exam will be considered valid if one (1) candidate passes

the exam.

The Deputy Fire Chief candidate at the time of exam posting, must be an Officer in good
standing of this Department and currently serving as a Captain. A promotional exam will be given
every three (3) years if two (2) Captains or more sign up to take the scheduled exam. If fewer than
two (2) Captains sign up for the exam, Lieutenants will become eligible to participate in the

process. The exam will be considered valid if one (1) candidate passes the exam.

In all cases, a passing score (defined in the scoring matrix) on each component of the

process is required to admit candidates to the next phase of the promotion process.

SCORING & PROCESS WEIGHTS

All written and assessment center components shall be administered and scored by an
authority or agency independent of the Town. No testing organization shall be engaged if any
Firefighter/Officer of the Town has a contract with or a financial interest, direct or indirect, in the

organization.

Weight of each process
Process Passing Lieutenant Captain Deputy Fire

Score Chief
Written 70 25% 15% N/A
Assessment Center 70 40% 50% 40%
Training & Education N/A 10% 10% 20%
Job Related N/A 15% 15% 20%
Fire Chief Interview N/A 10% 10% 20% **
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**|nterview conducted by panel of Chief officers
Working in a supervisory position outside of the fire service and/or Military Service must be
evaluated in the Job Related Experience section.

APPEALS PROCESS

Challenging of questions will only be allowed during test administration. Candidates,
under no circumstances, will be allowed to review their own test and/or the answer key or have
access to testing materials during the appeal process. This requirement comes directly from the
testing agency and is part of their Test Security Agreement.

If the candidate encounters a question that they think:

1. Has no correct answer listed,

2. Has more than one correct answer listed,

3. Is not based on the reading list sources,

4. s too difficult to read/understand, or

5. Contradicts information found in their assigned readings,
the candidate should write those question numbers, along with the test title and the reason they are
challenging those items, on a blank piece of scratch paper. All the question appeals will be
collected and the Human Resources Department will follow the defined testing agency appeal
process using their textbook sourcing guides and evaluate each claim and decide whether to accept
or decline credit for any of the reviewed items. If a question is found to be unsupported or wrong,
every candidate will be given the point(s) for that question.

CANDIDATE FINAL SELECTION

The Fire Chief shall recommend to the Town Administrator the successful candidate for
promotion from the list of eligible candidates supplied by the Assistant Town
Administrator/Director of Human Resources. The certification date of the eligibility list will
initiate the 2-year testing window required for all exams. All candidates will be advised of their
performance after the process via Department email. The Fire Chief’s recommendation and the
Town Administrator’s appointment will utilize the results of the written examination, the
assessment center, the Merit Application, the candidate interviews, and candidates shall be ranked

according to an overall score.
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The Town Administrator shall make the final selection of a candidate for promotion. The
appointment can only be subject to the contractual grievance procedure to determine if the

procedures in this policy were followed in arriving at a final selection.

ARTICLE 9
HOURS OF WORK AND OVERTIME

(a) The Firefighters/Officers’ hours of work and work week will be in accordance with

SCHEDULE B, made a part hereof and attached hereto.

(b) If a Firefighter/Officer works any other hours than their scheduled number of hours
for the week (see sample SCHEDULE B, attached hereto), they are entitled to overtime pay at the
rate of time and one-half for all fill-ins and recall hours worked in excess of the number of hours
scheduled for the week. A tour of duty for the purpose of this Agreement shall consist of a ten

(10) hour day or a fourteen (14) hour night.

In lieu of being paid the overtime earned for working hours during which the Fire Chief
has determined overtime work would be available to address Peak Level Staffing needs, a
Firefighter/Officer can choose to be provided with compensatory time off of 1.5 hours for each
hour worked. A Firefighter/Officer shall not have more than 24 hours of compensatory time
accrued at any one time. Use of compensatory time must be approved by the Fire Chief or the Fire
Chief’s designee. Compensatory time must be used in the fiscal year in which it is accrued. If not

used, it will be paid out at the end of the fiscal year.

Paid absences during scheduled hours such as, but not limited to, sick leave, will be credited
as hours worked. However, unpaid absences during scheduled hours such as, but not limited to,
unexcused absences and unpaid holidays, that is, holidays taken by a Firefighter/Officer for which
they are not entitled to pay due to failure to meet the eligibility requirements, will not be credited

as hours worked.

A Firefighter/Officer who is recalled, that is, a Firefighter/Officer who is required by the
Fire Chief or their designee to work past their tour of duty or return to work after having left the

premises, or is off duty, is entitled to at least four (4) hours’ pay at time and one-half.
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Officers attending meetings outside of their assigned work schedules will be compensated

at their overtime rate on an hour-for-hour basis (no 4-hour minimum).

If a Firefighter/Officer is held over after their tour of duty, they are entitled to an hour’s
pay for any time in excess of the first fifteen (15) minutes. If the Firefighter/Officer is held over in
excess of one (1) hour, they are entitled to the four (4) hour minimum. The Firefighter/Officer
coming on duty is not entitled to the four (4) hour minimum recall, fifteen (15) minutes prior to

the scheduled tour of duty.

Notwithstanding any provision of Article 9 (b) of the 2005-2006 Agreement, the filling of
vacancies shall be in accordance with current Departmental policies and procedures. The Fire
Chief shall determine whether to replace an absent Firefighter/Officer on a rank-for-rank basis or
through an assignment to work out of grade. At a minimum, there shall be one permanently
appointed Officer on duty at all times. Any Firefighter/Officer absent from their tour of duty due
to vacations, injury leave, sick leave or bereavement leave shall be replaced by a
Firefighter/Officer of equal rank as far as possible, and in accordance with Departmental policies
and procedures. This provision shall only be applicable when the complement per shift is less than
six (6), including officers.

Also, a Firefighter/Officer on recall is entitled to a full hour’s pay at the rate of time and

one-half for any hour after the fourth (4™ in which they have worked at least fifteen (15) minutes.

A group recall (Box 12) will be sounded automatically by the Shift Commander for
structure fires. The following conditions shall apply for use of this section and the recall struck

when there is:

1. A radio, verbal, or telephone report of an actual structure fire.

2. Smoke in the structure (source unknown).

3. Visible smoke from an appliance.

4. Fuel powered motorized vehicles in garages or cellars (i.e., cars, trucks,

lawn mowers, snow blowers, motorcycles).

The automatic recall - Box 12 will not be used for the following incidents:
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1. Automatic alarms (including automatic dialers).
2. Municipal fire alarm boxes.
3. Extinguished fires.
4, Odors from appliances with no smoke visible.
5. Outbuildings (tool sheds, cabanas, club houses).
Two hours of overtime rather than four hours of overtime will be paid to the
Firefighters/Officers of the group on recall for reporting to their assigned stations within fifteen

minutes of Box 12 being sounded. If the Firefighters/Officers are held beyond 45 minutes from

the time of the recall being sounded, they will be paid a minimum of four (4) hours.

(c) Salary and overtime rates are computed as follows:

1. The weekly salary shall be determined by the appropriate yearly divisor.
2. The hourly rate shall be one forty second of the weekly salary.
3. The overtime hourly rate will be time and one-half the hourly rate.

(d) Shift overtime shall be distributed by means of department-wide manpower lists.
Such lists shall be maintained and administered by the shift commanders. Each Firefighter/Officer

of each group will be afforded an equal choice to work overtime.

Recall shall be covered by group on first 24 hours off followed by group on swing shift
(i.e., group on 24-hour off period).

(e) Court Time. A Firefighter/Officer required as part of their official duties to appear
in court to give testimony during the hours that the Firefighter/Officer is not scheduled to work
shall be paid at a rate of time and one-half of their base pay with a guaranteed minimum
compensation of four (4) hours provided, however, that if they so attend during any one (1) day
or more than one (1) occasion they shall be entitled to pay only equal to the minimum provided
above or the time actually worked, whichever is greater. Attendance to give testimony shall
include the following: any time or attendance or related service at or in any matter of a criminal or

civil nature before any State, Federal Court, administrative agency, or other instrumentality of
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government, whether Federal, State, Municipal, or related to any political subdivision or political
authority and shall include attendance at hearings before Masters, auditors, District Attorneys, or
other officials of any of the above governmental bodies. This paragraph shall not apply to civil or
criminal cases in which the Firefighter/Officer is involved which are unrelated to their official

duties.

(f) Any paid detail that is paid by any Town department will be paid at an hourly rate
computed as follows: The Firefighter/Officer’s weekly salary divided by 42 and then multiplied
by 1.5. Any paid detail that is paid by an individual or company shall be paid at an hourly rate
computed as follows: highest paid Firefighter/Officer’s weekly salary divided by 42 and then
multiplied by 1.5. There shall be a four-hour minimum payment for all paid details, and after four
hours, details will be paid in four-hour blocks, i.e., a Firefighter/Officer required to work at a detail
for more than four hours will receive eight hours of pay.

(g)  The Fire Chief shall establish the hours of work of probationary Firefighters prior
to their attendance at the Fire Academy and for a period of three months after their return from the
Fire Academy. In their discretion, the Fire Chief may assign such Firefighters to SCHEDULE B, in
which event such Firefighters may count toward the shift complement under Article 9, Section (b)
when the Fire Chief determines that it is appropriate to do so. It is understood that any
Firefighter/Officer assigned to a schedule other than SCHEDULE B shall not be counted toward the

shift complement pursuant to Article 9, Section (b).

ARTICLE 10
VACATIONS AND PERSONAL LEAVE

(a) Vacations will be granted in accordance with the following schedule:

1. A Firefighter/Officer with less than six (6) months of continuous
employment prior to July 1% shall be granted one (1) day of vacation for each full month of
continuous service completed prior to, and to be taken after, July 1%, but not to exceed four (4)
tours of duty.

2. Firefighters/Officers with at least six (6) months of continuous employment

prior to July 1% shall be granted yearly vacations as follows:
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At least six (6) months but less than five (5) years 8 tours of duty

At least five (5) years but less than ten (10) years 12 tours of duty
At least (10) years but less than fifteen (15) years 16 tours of duty
After fifteen (15) years 20 tours of duty

(b) A Firefighter/Officer may take vacation tours individually or consecutively except
when the Fire Chief may declare an emergency period or it is impracticable or impossible due to

work schedules.

(¢)  All vacation leave must be used or scheduled between July 1 and June 30 of the

fiscal year.
(d)  Vacation tours will be divided equally between days and nights.

(e) A Firefighter/Officer shall not be allowed to work for the Town during their
vacation and to be compensated with extra pay without the approval of the Fire Chief. Vacations

must be taken in the same year accrued and may not be accumulated from year to year.

(f) Each Firefighter/Officer shall receive a total of 25 hours of emergency leave each
year, which may be taken with less than twenty-four (24) hours' notice and which shall be deducted
from vacation leave. Unused emergency leave time shall not accumulate from year to year.

Emergency leave time may be taken in no less than five (5) hour increments.

(g) A Firefighter/Officer, who reaches their fifth, tenth or fifteenth year anniversary of
continuous service shall receive the third, fourth or fifth weeks of vacation, as applicable, in the
fiscal year following the fiscal year in which the anniversary date was reached. This section is to
be read consistent with the Town by-law allowing access to the new vacation level in the

anniversary year.

(h) Firefighters/Officers covered by this Agreement shall receive two (2) tours of duty
for personal leave for use in each fiscal year. Personal leave not used on or before June 30" shall
be forfeited.
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ARTICLE 11
HOLIDAYS

Paid holidays will be granted for the following days:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day
Washington’s Birthday Veterans’ Day
Patriots’ Day Thanksgiving Day
Memorial Day Christmas Day
Juneteenth

Independence Day

(a) A Firefighter/Officer shall receive an additional one-fourth of a week’s salary for
the week in which a holiday occurs, provided they are in full pay status, except when they are sick
on the holiday. This exception shall not apply when the illness is eight (8) calendar days or more

in length prior to the holiday.

(b) A Firefighter/Officer shall not be considered to be in full pay status when they are

on a leave of absence or under suspension on the day of the holiday.

ARTICLE 12
LONGEVITY

The Town and the Association agree that longevity pay for Fire Department

Firefighters/Officers subject to this Agreement shall be as follows:

(a) After five (5) full-time years of continuous service to the Town each
Firefighter/Officer shall be paid an additional one hundred fifty dollars ($150.00) per annum and

for each year subsequent to such five years thirty dollars ($30.00) per annum.

(b) Longevity pay shall be paid in one lump sum to each Firefighter/Officer entitled

thereto, on the first payday in December of each year.

ARTICLE 13
CLOTHING ALLOWANCE

The Town shall provide each Firefighter/Officer subject to this agreement with a clothing
allowance for the purchase of work clothes, uniforms and protective clothing as follows:
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(a) The Town will provide each Firefighter/Officer with the original issue of protective

clothing upon employment.

(b) In addition to the above, each Firefighter/Officer shall receive the following initial
allotment of clothing: 4 shirts, 4 pants, 1 pair shoes, 1 winter jacket, 1 ball cap, necessary badges,

and 1 sweater. Effective July 1, 2014, the annual clothing allowance shall be $850.00.

(c) Upon promotion, each person shall receive 4 shirts, 4 pants, required jewelry, and
1 ball cap; each contractual year following the year of initial appointment, each Officer will receive
an annual clothing allowance of $850.

(d)  All uniform allowance must be used by May 1 of the fiscal year.

(e) Each Firefighter/Officer shall be required to purchase a dress uniform from the

monies provided in the second full year in which they receives their full allotment.

() Any item of uniform or personal protective equipment contaminated in the

Firefighter/Officer’s performance of their duties shall be replaced by the Town.

ARTICLE 14
SAFETY & TRAINING

(a) The Town shall continue to provide such protective devices in connection with the
work performed by the Firefighters/Officers as it provides presently in the performance of such

work.

(b) Effective July 1, 2023, an annual training program will be implemented to include

twenty-five (25) hours of paid training time annually.

ARTICLE 14 A
MANNING

€)) The parties agree that no piece of fire apparatus shall respond to an alarm of fire
unless it is manned by at least three firefighters.

(b) The ambulance, staff vehicles such as cars, pick-up trucks, hazmat trucks and the

fire alarm truck shall not be deemed a piece of fire apparatus for purposes of this Article.

-19-



ARTICLE 15
COLLEGE CREDITS

(a) Effective July 1, 2014, the amount paid for educational advancement by the Town
of Westwood to Firefighters/Officers covered by this agreement shall be 7.5% of the
Firefighter/Officer’s base salary for an Associate’s Degree, 12% of the Firefighter/Officer’s base
salary for a Bachelor’s Degree and 12% of the Firefighter/Officer’s base salary for a Master’s
degree. To qualify for any of the payments set forth above, degrees shall be in the field of Fire
Science or Fire Administration, or other fields directly relating to the performance of services
provided by the Westwood Fire Department (e.g., fire, EMS, Haz-Mat). The Fire Chief shall
transmit requests for payment pursuant to this Article to the Assistant Town
Administrator/Director of Human Resources, who shall determine whether degrees qualify for

payment.

(b) A Firefighter/Officer not eligible for payments pursuant to the preceding paragraph
shall receive $25.00 per credit per annum to a maximum of $2,500.00 per annum for credits
received in courses taken in pursuit of a degree. The amount payable under this Article shall be
included in the Firefighter/Officer’s base pay for purposes of calculating overtime, sick leave,
holiday pay, vacation pay, bereavement leave, paid leave of absence and association business leave
and shall be paid as a part of regular pay.

ARTICLE 16
EMERGENCY MEDICAL TECHNICIAN PAYMENTS

Effective July 1, 2014, each Firefighter/Officer who maintains certification as an EMT-B
or EMT-P shall receive 7.5% or 15% respectively of that Firefighter/Officer’s base salary which
shall be added to the Firefighter/Officer’s base pay, as reflected in the salary schedule set forth in
Article 8. Firefighters/Officers who fail to maintain their certifications shall have their base
salaries reduced accordingly. However, if any certification is no longer issued pursuant to state

guidelines, Firefighters/Officers holding that certification shall not be reduced in pay.

Effective July 1, 2023, each Firefighter/Officer who maintains certification as an EMT-B
or EMT-P shall receive 9.5% or 17% respectively of that Firefighter/Officer’s base salary which

shall be added to base pay, as reflected in the salary schedule set forth in Article 8.
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Effective July 1, 2024, each Firefighter/Officer who maintains certification as an EMT-B
or EMT-P shall receive 10.5% or 20% respectively of that Firefighter/Officer’s base salary which
shall be added to the employee’s base pay, as reflected in the salary schedule set forth in Article
8.

(a) Effective July 1, 2025, each Firefighter/Officer who maintains certification as an
EMT-B or EMT-P shall receive 11.5% or 24% respectively of that Firefighter/Officer’s base salary
which shall be added to the employee’s base pay, as reflected in the salary schedule set forth in
Avrticle 8.To receive this sum in succeeding years, the Firefighter/Officer must be recertified by
March 31st, otherwise payment will be made on a pro rata basis, based on the calendar year. The
Town shall provide courses for recertification at no expense to the Firefighter/Officer. The Town
will pay for tuition, books, fees and other appropriate expenses to maintain EMT-B certification,
excluding overtime pay for time spent in training or retraining. Firefighters/Officers who attend
EMT-B training while on duty shall do so without loss of pay. Those Firefighters/Officers who
are receiving in-house EMT-B bi-annual refresher training while on duty will only be replaced on
overtime for the hours they are actually scheduled to be trained if it is needed to comply with the
current manning agreement. Firefighters/Officers who attend EMT-B training during off-duty

time shall not be paid for such time.

(b)  Any Firefighter/Officer who is enrolled in a course prior to July 1 and receives their

certificate by December 1, shall be eligible for this payment.

(c) College credits for the EMT course shall not be financially reimbursed under the

College Credit Article of the Agreement.

(d) Firefighters/Officers newly hired into the Department shall obtain EMT-B
certification within twenty-four (24) months of hire provided that training courses and certification
are available within that time.

(e) The Town of Westwood, acting through its Select Board and the Westwood
Permanent Firefighters Association, Local 1994, ILA.F.F., AFL-CIO, CLC, having engaged in
negotiations relating to the Town’s implementation of a paramedic service, hereby agree as

follows:
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1. The Town shall retain the rights (a) to select the locations and providers of
paramedic training; (b) to select the Firefighters/Officers who shall receive paramedic training;
and (c) to determine when and how many of such Firefighters/Officers shall receive paramedic
training. The Town agrees to consult with the Association regarding the identity of
Firefighters/Officers selected for paramedic training and to consider in good faith such information
as the Association may submit on that subject. However, the Town’s selection of
Firefighters/Officers for paramedic training shall be final and shall not be subject to the grievance

and arbitration procedure.

2. It is understood that shift commanders shall not be eligible for paramedic
training. However, a Firefighter-paramedic who is promoted to shift commander may, at the Fire
Chief’s discretion, continue to serve and be compensated as a paramedic until such time as a

replacement Firefighter-paramedic is hired.

3. The Town will pay for tuition, books, fees and other appropriate expenses
to obtain and maintain paramedic certification, excluding overtime pay for time spent in training

or retraining.

4, Firefighters/Officers who attend paramedic training while on duty shall do
so without loss of pay. Those Firefighters/Officers who are receiving in-house bi-annual refresher
paramedic training while on duty will only be replaced on overtime for the hours they are actually
scheduled to be trained if it is needed to comply with the current manning agreement.
Firefighters/Officers who attend paramedic training during off-duty time shall not be paid for such

time.

5. Upon successful completion of paramedic training and receipt of a
Commonwealth of Massachusetts paramedic certificate, a Firefighter/Officer shall receive a one-
time payment equal to 9.25% of the top step non-EMT firefighter pay in effect at the time of

certification.

6. APPENDIX A of the collective bargaining agreement shall be amended by
adding under “Firefighter-Job Classification F-4” a new salary schedule entitled “EMT-P.” The
salary for EMT-P shall be an additional 17% in FY24 (20% in FY25 and 24% in FY26) above the
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salary for a non-EMT firefighter. Such EMT-P salary shall be paid only for such time as a

Firefighter/Officer is regularly assigned to serve as a paramedic.

7. This Agreement constitutes the entire agreement of the parties with respect
to implementation of the paramedic service. Disputes over the meaning, interpretation or
application of this agreement shall be resolved in accordance with the grievance arbitration clause

of the parties’ current collective bargaining agreement.

ARTICLE 17
HEALTH AND WELFARE

(a) Group Life Insurance and Health Insurance coverage for Firefighters/Officers are
granted pursuant to provisions of Chapter 760 of the Acts and Resolves of 1955 of the
Commonwealth of Massachusetts which was accepted by the Town on March 12, 1956, as
amended by Chapter 32B of the General Laws of said Commonwealth. Pursuant to such statutory
provisions the Town pays one-half the cost of Group Life Insurance, one-half the cost of the current
P.P.O. or its equivalent coverage for such employees, and one-half the cost of any such indemnity

plan as may be agreed upon by the parties.

(b) Employees have the option of obtaining health care services from a health

maintenance organization pursuant to Chapter 32B, section 16 of the General Laws.

(c) The Town’s contribution toward HMO coverage shall be 60% of the premium rate
or cost of such coverage, and the employee electing the option of obtaining health care services

from an HMO shall bear 40% of the premium rate of cost thereof.

ARTICLE 18
SICK LEAVE

(a) A full-time Firefighter/Officer in continuous service shall accrue 1 ¥ days sick
leave for each full calendar month worked, provided such leave is caused by sickness or injury or
by exposure to contagious disease, but not injury sustained in other employment or injury
recoverable by insurance. The phrase, “but not injury sustained in other employment or injury
recoverable by insurance”, does not apply where the Injured On Duty 111F law pertains to Town

employees.

-23-



(b)  Afull-time Firefighter/Officer in continuous employment shall be credited with the
unused portion of leave granted under sections (a) and (b) up to a maximum of one hundred eighty
(180) days.

(c) If the amount of leave credit provided under section (c) has been or is about to be
exhausted, a Firefighter/Officer may make application for additional allowance to that provided
under section (a). Such application shall be made to the Assistant Town Administrator/Director
of Human Resources who is authorized to grant such additional allowance as they may determine
to be equitable after reviewing all circumstances including the Firefighter/Officer’s attendance and

performance record prior to conditions supporting their request for the additional allowance.

(d) Sick leave must be authorized by the Fire Chief or their designee and must be
reported on blanks provided for same to the Assistant Town Administrator/Director of Human
Resources.

(e) A physician’s certificate of illness may be requested by the Fire Chief or their
designee at any time. This certificate shall be forwarded by the Fire Chief or their designee to the
Assistant Town Administrator/Director of Human Resources, a copy of which shall be provided
to the Firefighter/Officer at their request.

(f) The Town Administrator may, of their own motion, require a medical examination
of any Firefighter/Officer. This examination would be at the expense of the Town by a physician

appointed by the Town Administrator.

(g) Injury, illness or disability self-imposed or resulting from the use of alcohol or

drugs shall not be considered a proper claim for leave under this section.

(h) Notification of absence due to illness must be made as early as possible on the first

day of absence.

(1) Nothing in this section shall be construed to conflict with section 100 of Chapter 41

of the General Laws.
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() At the Firefighter/Officer’s option, the Town will buy-back up to five (5) unused
sick leave days each year at the rate of one day’s holiday pay for each unused sick day in

accordance with the following schedule:

0 days sick leave taken 5 days’ pay
1 day sick leave taken 4 days’ pay
2 days sick leave taken 3 days’ pay
3 days sick leave taken 2 days’ pay
4 days sick leave taken 1 day’s pay
5 days sick leave taken no additional day pay

or the Firefighter/Officer may choose to have such days added to their accumulated sick days. For
each sick leave day taken from the sixth through the fifteenth day inclusive, ten percent (10%) of
a holidays day’s pay shall be deducted from the week’s pay. Notwithstanding the foregoing, no
deduction shall be made in the event of absence of more than five consecutive shifts, provided that
the Firefighter/Officer submits documentation from a physician including diagnosis, prognosis and

date of anticipated return to work.

(k) Upon superannuation retirement or death during the Fiscal Year 2002, a
Firefighter/Officer or their estate will receive compensation for unused accrued sick leave in the
amount of sixteen dollars ($16.00) per day up to a maximum of two thousand eight hundred eighty
dollars ($2,880.00). In each subsequent fiscal year, the maximum compensation payable under

this Section shall be reduced by 20% until the maximum compensation equals zero.

Notwithstanding the foregoing, a Firefighter/Officer who does not receive payment for
educational incentive pursuant to Article 15 shall, upon superannuation retirement or death, be
entitled to compensation for unused sick leave in the amount of $16.00 per day up to the Fiscal
Year 2002 maximum of $2,880.00. If any such Firefighter/Officer begins to receive compensation
pursuant to Article 15, then their right to compensation for unused accrued sick leave upon
superannuation retirement or death shall be in accordance with the first paragraph of this Section

().

In no event shall firefighters hired after July 1, 2001 be entitled to any compensation
pursuant to this Section.
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(1) For such time as SCHEDULE B establishes the hours of work and workweek, a
Firefighter/Officer may be absent on sick leave for their ten (10) hour day shift and work the
following fourteen (14) hour night shift only with submission of a physician’s note and the
approval of the Fire Chief or their designee.

ARTICLE 18A
SICK LEAVE BANK

Effective as of July 1, 2018, the Town and Local 1994, IAFF (the “Local”) established a
sick leave bank (“sick bank™). The following governs the actions of the sick bank and the

Committee appointed to administer it.

(a) Beginning July 1, 2018, a Firefighter/Officer who has more than two years of
service, may contribute 24 hours to the sick leave bank each fiscal year. However, each
Firefighter/Officer may elect to contribute an additional 48 hours to the sick bank (not to exceed

72 hours total) each fiscal year.

(b) Beginning July 1, 2018, the Town shall contribute 48 hours per Firefighter/Officer
to the sick bank for the purpose of establishing an initial deposit. Thereafter, participating

Firefighters/Officers will fund the sick bank per the limits above.

(c) Retiring Firefighters/Officers of the Local may elect to contribute their remaining
unused hours. They must notify the Town of their decision no later than 30 days prior to their

retirement date.

(d) A committee shall be established consisting of the Local President, two members
of the Local, the Fire Chief, and a Town of Westwood representative. A majority vote of the
members of the Committee shall be necessary to grant sick leave under this article.

(e) The granting of additional hours from the sick bank shall not be arbitrary or

capricious.

(f) Any donation to the sick bank shall not be counted as sick time used towards the
Firefighter/Officer donating it. However, it will be deducted from the Firefighter/Officer’s sick

leave balance.
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(g)  Any sick bank donation made cannot be asked to be given back by the
Firefighter/Officer or the Town.

(h) Hours contributed by Firefighters/Officers will be added to the sick bank on the
first day of the fiscal year. Firefighters/Officers may donate to the bank at any time. The Local
shall transmit the names of the Firefighters/Officers making contributions and amount of the
contributions to the Fire Chief on the first day of the fiscal year. It shall be the responsibility of

the Town to account for all debits, credits and the balance of the sick bank.

(1) Any Firefighter/Officer seeking hours from the sick bank may petition the
Committee in writing. The petition must be accompanied by appropriate written documentation
of said need from the Firefighter/Officer seeking additional sick leave. Any medical information
shall be considered confidential and cannot be released. The petitioner shall remain anonymous
to those outside the Committee.

() Any Firefighter/Officer of the Local who petitions the Committee must have
exhausted or be close to exhausting all of their accrued sick, vacation, and personal leave before
petitioning for additional hours from the bank. Once all accrued time is exhausted, there shall be
no waiting period to receive sick bank hours.

(k)  The petition shall be judged on the following criteria:

The severity of the stated illness.

The overall need of the Firefighter/Officer.

The Firefighter/Officer’s contributions to the sick bank.

The Firefighter/Officer must be in good standing with the Local and the
Department.

5. The Firefighter/Officer must have maintained consistent membership in
the sick bank from the time of enroliment.

el A

(D) Each contributing Firefighter/Officer shall be entitled to draw from the bank a
maximum number of hours equal to the number of their own accumulated sick time at the onset of
the serious non-occupational illness or injury. Notwithstanding the foregoing, a Firefighter/Officer
who has less than two consecutive years of service may draw a maximum of 96 hours from the
bank, provided that such Firefighter/Officer shall be required to repay to the bank, from sick leave

that would otherwise accumulate during the absence or after returning to work, any sick bank days
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taken in excess of the number of days of their own accumulated sick leave at the onset of the illness

or injury.

(m) The Committee shall not grant more than 192 hours to a contributing
Firefighter/Officer at any time. However, after the 192 hours have been exhausted, the
Firefighter/Officer may petition the committee for additional hours, provided additional written
documentation, including updated medical information at the Committee’s request, is supplied.
There will be no limit as to how many times a Firefighter/Officer may petition the Committee.
The Committee may grant additional hours past 192 under extenuating circumstances without the

Firefighter/Officer having to re-petition the Committee.

(n) At such time as the controlling medical evaluation determines that the
Firefighter/Officer is not likely to return to work, the Town shall have the right to initiate an

application for disability retirement.

(0) Firefighters/Officers contributing hours to the bank shall retain the ability to buy

back unused sick time as per CBA.
(p)  The Committee shall utilize a confidential standardized form for sick bank requests.
(qQ)  The Local and the Fire Chief shall perform a yearly audit of hours in the sick bank.

(r) The sick bank Committee shall meet every June to see if the sick bank needs to be

funded for the next fiscal year.

(s) A concise written decision from the Committee shall be sent to the petitioner. The
Town agrees to accurately track the Firefighter/Officer’s accrued sick days, vacation days and
related time off and provide that information to the Firefighter/Officer in a timely manner. The
Firefighter/Officer should petition the Committee in a timely fashion so as not to risk losing salary

or benefits.

(t) Any sick time drawn from the sick bank, as well as the Firefighter/Officer’s own
accumulated sick days, shall be counted toward any leave to which the Firefighter/Officer would

otherwise be entitled pursuant to the Family and Medical Leave Act.
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(u) It is specifically agreed and understood that the purpose and intent of the Sick Bank
is to make additional paid sick time available to Firefighters/Officers who intend, and are
reasonably expected to be able, to return to work. It is not the purpose or intent of this sick bank
to make additional paid sick time available to Firefighters/Officers whose non-work-related illness

or injury is of so serious a nature as to make it unlikely that they will be able to return to work.

ARTICLE 19
LIMITED DUTY

(a) Whenever a Firefighter/Officer is temporarily incapacitated from performing the
duties of a Firefighter/Officer because of a non-occupational illness or injury, without gross
negligence of their own, they shall be granted leave without loss of pay for the period of such

incapacity in accordance with the provisions of Article 18 Sick Leave, of this Agreement.
(b) Said leave shall terminate when such incapacity no longer exists.

(¢)  After a Firefighter/Officer has been on sick leave for fifteen (15) consecutive
calendar days, sick leave in accordance with Article 18 Sick Leave shall terminate with the
Agreement of the Fire Chief and the Firefighter/Officer or when a physician appointed by the
Town determines that the Firefighter/Officer is capable of performing limited duties provided that
there is no disagreement with the determination by the Firefighter/Officer’s attending physician.
In the event of any such disagreement between the Town’s appointed physician and the
Firefighter/Officer’s attending physician, the Town and the Firefighter/Officer with the assistance
of their respective physicians if they so desire shall mutually agree upon a third physician. The
Town shall pay all of the costs and expenses incurred in connection with the examination of the
Firefighter/Officer by the third physician whose determination shall be binding upon both the
Town and the Firefighter/Officer. Until such time as the third impartial physician renders a
determination that the Firefighter/Officer is capable of performing such limited duties, they shall

continue to be on sick leave.

(d) A pregnant Firefighter/Officer shall not be required to use fifteen (15) consecutive
calendar days of sick leave prior to commencing limited duty so long as the pregnant
Firefighter/Officer gives the Chief fifteen (15) calendar days’ notice of their intent to commence

limited duty.
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(e) The limited duty tasks to which a Firefighter/Officer may be assigned shall be
administrative in nature as assigned by the Fire Chief or their designee. While performing limited

duty, the Firefighter/Officer shall be permitted to wear civilian clothes acceptable to the Fire Chief.

() Once a Firefighter/Officer has been assigned to limited duty status, they shall
remain in such status either until such time as they (i) reach a medical end result; or (ii) are
medically determined to be capable of returning to full duty status; or, (iii) incur a further

incapacity.

(g) A Firefighter/Officer on limited duty status shall not be counted in determining the

minimum manning complement as provided in Article 9 (b), paragraph 7.

(h) A Firefighter/Officer on limited duty status should do everything in their power to
schedule medical appointments outside of their regular shift. Should a Firefighter/Officer need to
attend a medical appointment while on shift, they may, with the permission of the Chief, attend

said medical appointment and be charged sick leave on an hour-by-hour basis.

(i) A Firefighter/Officer entitled to limited duty under this Article shall be offered the
options of working a 42-hour per week daytime regular business schedule, or of remaining with
their own group up to and including the period covered by twelve (12) 24-hour tours of their
regular schedule. Thereafter, the Fire Chief may at their discretion assign the Firefighter/Officer

to a 42-hour per week daytime regular business schedule.

ARTICLE 19A
INJURY LEAVE

@ A Firefighter/Officer who, following the execution of this Agreement, is placed on
injury leave pursuant to Chapter 41, Section 111F, shall continue to accrue sick time up to the
maximum established in Article 18, but shall be eligible for the annual sick leave buyback on a
pro rata basis only with respect to any days earned prior to commencing injury leave. Such
Firefighter/Officer shall retain all unused vacation leave which they had accrued at the time of
their placement on injured-on-duty leave and shall continue to accrue vacation at the full accrual
rate for the first six (6) months of such leave. During the second six (6) months of such leave, the

Firefighter/Officer shall accrue vacation at the rate of 50% of normal accrual. Thereafter, the
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Firefighter/Officer shall not accrue vacation. If the Firefighter/Officer retires without returning to
work, they shall be paid for all accrued vacation. If the Firefighter/Officer returns to work, they
shall be entitled to use all vacation accrued and unused as of the time of commencing injury leave.
Vacation accrued during injury leave may be either used or paid for, as determined by the Fire
Chief subject to the needs of the Department.

ARTICLE 20
BEREAVEMENT LEAVE

(a) Emergency leave up to two (2) twenty-four hour shifts may be granted by the Fire
Chief or their designee for death in the Firefighter/Officer’s immediate family (wife, husband,
mother, father, child, brother, sister, mother-in-law or father-in-law). One 24-hour shift of
emergency leave may be granted for death of a Firefighter/Officer’s grandparents, brothers-in-law,

and sisters-in-law.

(b) Compensation shall be limited to only the time lost from the Firefighter/Officer’s
normal straight-time schedule.

ARTICLE 21
MILITARY LEAVE

(a) Eligible Firefighters/Officers shall be granted leave for military service in

accordance with state and federal law.

ARTICLE 22
JURY DUTY

(a) Firefighters/Officers called for jury duty shall be paid by the Town for an amount
equal to the difference between the compensation paid for a normal working period and the amount
paid by the court excluding allowance for travel and this will be certified to the Town Accountant

upon presentation of the check or proper evidence for monies received for jury duty.
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ARTICLE 23
LEAVES OF ABSENCE

(a) Leaves of absence may be granted by the Fire Chief or their designee to full-time
Firefighters/Officers, but shall be without compensation. Leaves of absence of over three (3)
months duration shall be considered a break in employment and on return to work the
Firefighter/Officer shall have the status of a new employee, unless an extension of leave beyond

three (3) months has been authorized in advance by the Town Administrator or their designee.

ARTICLE 24
GRIEVANCE PROCEDURE

(a) This Agreement sets forth the basic terms and conditions of employment and is
intended to continue the present and good relations between the Select Board, the Town
Administrator and the Fire Chief, as representatives of the Town, and the Firefighters/Officers and
their Association. In the event of a grievance between the Association and the Town, the
representatives of both agree to make prompt and earnest effort to settle the matter. A grievance is
an allegation by the Association or the Town that a specific provision of this collective bargaining
Agreement has been violated. Except as provided in section (b) of this Article, all grievances shall

be handled as follows:

Step 1. The Firefighter/Officer, with an Association representative, if they so desire,
shall take up the grievance in writing with the Fire Chief within seven (7) calendar days of the
occurrence giving rise to the grievance. Any grievance not timely filed at this step will be null and

void. The written grievance must contain the following information:

a. A concise statement of the grievance including the date filed;

b. Evidence (documentary, if available) to support the grievance;

C. A statement of the remedial action or relief sought;

d. A statement of reasons why the aggrieved believes the remedy should be
granted;

e. The name or names of the person(s) aggrieved.
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The Fire Chief shall attempt to adjust the matter through a meeting with the aggrieved and
their representative and shall respond in writing within seven (7) calendar days of receipt of the

written grievance. If the grievance is not satisfactorily settled at this step:

Step 2. The grievance may be submitted to the Town Administrator. The Town
Administrator shall give their written answer to the grievance within ten (10) calendar days
following the conclusion of the meeting, or the receipt of the appeal if no meeting is requested by

the aggrieved or the Town Administrator. If the grievance is not satisfactorily settled at this step:

Step 3. It may be appealed to arbitration by written notice of such intention to appeal
given to the Town Administrator within five (5) calendar days after the receipt of the written
answer under Step 2. This appeal to arbitration shall be in accordance with the procedure and

conditions set forth in Article 24.

(b) A grievance not initiated within the time limit specified shall be deemed waived.
Failure of a party to appeal a decision within the time limit specified will mean the grievance shall
not be eligible for further appeal. Failure of a party to answer an appeal within the time limit
specified shall mean that the appeal may be taken to the next step immediately. The above

limitations may be waived by mutual written agreement of the parties.

At Step 2, the Association will be notified of all meetings and have a right to be present
and be heard. No grievance carried forward by an individual will be settled in a manner

inconsistent with any specific provisions of this Agreement.

(c) In the event the Town, through the Select Board, submits a grievance, it shall be
processed in accordance with the provisions of section (a) except the discussion will be between
the Town’s representative and the Association’s representative; if the response of the Association’s
representative is not satisfactory, the grievance may be processed in accordance with Steps 2 and
3 and Article 24.

(d) No Firefighter/Officer shall be able to submit a grievance to arbitration, that right

being reserved solely to the Town and the Association.
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(e) No reprisals of any kind will be made by the Town against any party in interest or
any participant in the grievance procedure by reason of such participation. There shall be no

discharge or discipline of any Firefighter/Officer without just cause.

ARTICLE 25
ARBITRATION

(a) In the event either party elects to submit a grievance to arbitration, the parties shall
select an impartial arbitrator through the American Arbitration Association and the arbitration shall

be conducted in accordance with the rules of the American Arbitration Association.

(b)  The decision of the arbitrator shall be rendered within thirty (30) calendar days of
the completion of the Arbitration hearings, but such period may be extended by mutual agreement
of the parties hereto. The award of the arbitrator shall be final and binding on the parties and the
expense of the American Arbitration Association fees and the Arbitrator’s fees shall be shared
equally; otherwise each party shall bear its own costs. The Arbitrator shall have no right to add
to, detract from or in any way alter the provisions of this Agreement.

(c) Furthermore, the arbitration award shall be one such as is permitted by law and the
regulations and policies of the Commonwealth of Massachusetts, applicable to the Town,

Firefighters/Officers, and the Association.

ARTICLE 26
SENIORITY

(a) For Firefighters/Officers appointed or promoted before the effective date of the
Town’s revocation of its acceptance of the Civil Service statute (see Article 8B), the definition of
seniority appearing in G.L. ¢. 31, as amended from time to time, shall continue to apply for

purposes of layoffs, demotions, and all other contractual purposes.

(b) For Firefighters/Officers appointed or promoted after the effective date of the
Town’s revocation of its acceptance of the Civil Service statute, seniority shall be based on the

Firefighter/Officer’s date of initial appointment in the Department.
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ARTICLE 27
POSTING OF NOTICES

(a) If the Association desires to post notices in the Department, such notices shall first
be submitted to the Fire Chief of the Department for their approval. No change shall be made in
such notices thereafter, and no denunciatory or inflammatory language shall be allowed. Notices
from the Fire Chief, Department Orders, and approved notices from the Association shall be shared

electronically.

ARTICLE 28
LEGISLATION

(a) Should any of the terms and conditions of this Agreement be superseded or nullified
or otherwise affected by any legislation, federal or state, Town meeting By-Law, or should any
provision of this Agreement be found to be in violation of any federal or state law, Town Meeting
By-Law by a court of competent jurisdiction, such other provisions of this Agreement as may not

be affected hereby shall remain in full force and effect for the duration of this Agreement.

ARTICLE 29
ASSOCIATION BUSINESS LEAVE

(a) Firefighter/Officer representatives of the Association shall be entitled collectively
to a total of five (5) tours of duty with coverage pursuant to Article 9, Section (c) for the one year
of this Agreement, for the purpose of participating in Association business which requires their

absence from duty.

ARTICLE 30
HANDLING OF NEW ISSUES

Matters of collective bargaining import not covered by this Agreement may, during the life
of the Agreement, be handled in the following manner:

By the Town:

Except as any change may be commanded by law, the Town will continue its
policies as outlined herein. With respect to matters not covered by this Agreement
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which are mandatory subjects for collective bargaining, the Town agrees it will

make no changes without prior consultation and negotiation with the Union.

By the Union:

In any matter not covered by this Agreement which is a mandatory subject of
collective bargaining, the Union may raise such issue with the Town for
consultation and negotiation; except that the Union shall not renew or seek to renew
any question introduced, debated and settled, either negatively or affirmatively,

during the bargaining prior to final settlement.

ARTICLE 31
EFFECT OF AGREEMENT

(a) This instrument constitutes the entire agreement of the Town and the Association
arrived at as a result of collective bargaining negotiations, except such amendments hereto as shall
have been reduced to writing and signed by the parties.

(b)  The parties acknowledge that during the negotiations which resulted in this
agreement each had the unlimited right and opportunity to make demands with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understanding and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this agreement. It is expressly understood, by and between the parties
to this agreement, that this agreement shall be the sole controlling document, relative to the
provisions and references contained herein and that any rights, actions or causes of action that any
party had or may have had at any time prior to the execution of this agreement are waived, negated
and nullified and no party shall bring any action with respect to any rights, actions or causes of
action preexisting the execution of this agreement. Therefore, the Town and the Association for
the life of this agreement, each voluntarily and unqualifiedly waive the right, and each agree that
the other shall not be obligated, to bargain collectively with respect to any subject or matter not
specifically referred to or covered by this agreement even though such subjects or matters may not
have been within the knowledge or contemplation of either or both of the parties at the time that

they negotiated or signed this agreement.
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(c) The waiver of any breach or condition of this agreement by either party shall not
constitute a precedent with respect to the future enforcement of all the terms and conditions of this

agreement.

(d) No provisions of this agreement shall be retroactive prior to the effective date unless

otherwise specifically stated herein.

(e) Where this agreement requires the appropriation of funds on the part of the Town
to affect the carrying out of any provision hereof, to that extent this agreement is subject to such
action as may be taken by the Town Meeting pertaining to the required appropriation or

appropriations.

ARTICLE 32
NO STRIKES - NO LOCKOUTS

(a) No Firefighter/Officer covered by this Agreement shall engage in, induce or
encourage any strike (whether sympathetic, economic or otherwise), work stoppage, slowdown or
withholding of services. The Association agrees that neither it nor any of its officers or agents will
call, institute, authorize, or participate in, any such strike, work stoppage, slowdown or

withholding of service. The Town agrees not to conduct a lockout.

(b) Should any Firefighter/Officer or group of Firefighters/Officers covered by this
Agreement engage in any strike, work stoppage, slowdown, or withholding of services, the
Association shall forthwith publicly disavow any such strike, work stoppage, slowdown or
withholding of services and shall refuse to recognize any picket line established in connection
therewith. Furthermore, at the request of the Town, the Association shall take all reasonable means
to induce such Firefighter/Officer or group of Firefighters/Officers to terminate the strike, work

stoppage, slowdown or withholding of services and to return to work immediately.

ARTICLE 33
RESIDENCY

Firefighters/Officers of the Westwood Fire Department shall have residence within ten (10)

miles of the Town line as provided by Chapter 48, Section 58E of the General Laws.
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ARTICLE 33A
ALCOHOL AND DRUGS!

A. Purpose

The Town and the Union recognize that Firefighters/Officers are safety-sensitive positions,
and that the efficiency of the fire service demands that Firefighters/Officers of the Westwood Fire
Department remain free of the deleterious effects of illegal drug and alcohol abuse in order to
accomplish their roles in the department's vital public safety mission. A Firefighter/Officer
impaired by drugs or alcohol may create an unreasonable danger to their fellow officers, and to the
public. In addition, drug and alcohol abuse may impair the health, well-being and productivity of
the fire department and its members. Consequently, the abuse of illegal drugs or the use of alcohol

in such a way as to impair a Firefighter/Officer's performance cannot be tolerated.

B. Prohibited Conduct

1. The following conduct shall constitute an offense under this Article.
a. The possession, use, transfer, manufacture or sale of any illegal drug.
b. The use of alcohol during working hours or possession or use while using

Town vehicles or facilities.
C. Driving under the influence of alcohol or drugs on duty.

d. Reporting to work with the metabolite of an illegal substance in the body,
with a blood alcohol level above 0.02, or impaired by drugs or alcohol.

e. Conviction of any drug-related offense.

2. Any Firefighter/Officer who is convicted of a drug-related offense or driving while
intoxicated must notify the Fire Chief immediately, irrespective of whether the conduct occurred

during working time.

C. Prohibited Drugs

For the purposes of this Article, prohibited drugs include all substances included in
Schedules I through 111 of the Controlled Substances Act (21 U.S.C. §812). Included among those

! Effective July 1, 2024 the parties agree to incorporate Random Drug Testing into the Drug and Alcohol policy. It is
expressly understood that the updated Drug and Alcohol policy will not be implemented until the parties reach a
mutual agreement.
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drugs are marijuana, cocaine, opiates, phencyclidine (PCP), amphetamines and
methamphetamines. A Firefighter/Officer who is taking a controlled substance under a valid
prescription should check with their physician to ensure that the medication will not interfere with
the Firefighter/Officer’s ability to work safely and efficiently. Any questions or doubts should be
raised with the Fire Chief. Firefighters/Officers may be required at the request of the Fire Chief
to sign an appropriate medical authorization to allow the Fire Chief to communicate with the
physician prescribing the medications. Abuse of validly obtained prescription drugs will be treated
in the same manner as abuse of alcohol. Abuse of prescription drugs in all other cases will be

treated as abuse of illegal drugs.

D. Drug and Alcohol Testing

1. Firefighters/Officers are required to submit to drug and/or alcohol testing in the
following situations:

a. Probable Cause: When the Fire Chief has probable cause to believe that a
Firefighter/Officer has reported to work or is working while impaired by drugs or
alcohol, or has used illegal drugs, the Town will direct the Firefighter/Officer to
report for a drug and/or alcohol test in accordance with the procedures set out
below.

b. Post-Incident: Any Firefighter/Officer involved in an accident or an incident on
the job involving an unsafe practice or violation of a safety rule, standard or policy,
may be directed by the Town to submit to a drug and/or alcohol test where there is
probable cause to believe that alcohol or drugs were a contributing factor.

C. Follow-up Testing: A Firefighter/Officer who has violated the drug and alcohol
policy may be required to submit to follow-up testing as a condition of their
continued employment. A program of follow-up testing will be set forth in writing
and will continue for a set period of time. The length of this period shall be
determined by the substance abuse professional ("SAP") as discussed below.
During the follow-up testing period, a Firefighter/Officer will be subject to
unannounced testing for drugs or alcohol (or both if the violation involved both
alcohol and drugs).

d. Failure to Submit to Testing: A failure or refusal to submit to testing as outlined
above, or refusal to cooperate with the testing laboratory, shall be treated as
Prohibited Conduct.

2. Alcohol Testing Procedures: The Town will direct the Firefighter/Officer to

report to the testing site for a blood or breathalyzer test. In the case of a blood test, blood will be
drawn only by a qualified medical professional, in accordance with accepted medical standards.

A breathalyzer test will be administered by a qualified operator on equipment maintained in
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accordance with the manufacturer’s recommendations governing accuracy and reliability of test

results for use in criminal prosecutions except in circumstances where the Firefighter/Officer is

stopped for or accused of operating a motor vehicle under the influence of drugs or alcohol in the

Town of Westwood, in which case the breathalyzer shall be administered by an individual who is

not an employee of the Town. The Firefighter/Officer’s blood alcohol level shall be reported to

the Firefighter/Officer and the Fire Chief, or in the Fire Chief’s absence, their designee,

immediately.

3. Drug Testing Procedures:

a.

Collection: A Firefighter/Officer subject to drug testing will be directed in writing
to report at a specified time to the testing site. Collection of a urine sample will be
supervised by qualified medical personnel, in accordance with the procedures
established by the testing laboratory. Under no circumstances will there be direct
observation in the collection of samples by laboratory employees. The sample will
be properly sealed and labeled, in the Firefighter/Officer’s presence, to avoid
contamination, tampering or confusion of samples. Firefighters/Officers reporting
for a drug test should be prepared to produce picture identification. If a
Firefighter/Officer has recently taken any prescription drugs, or has any other
reason to believe that the test will result in a false positive, the Firefighter/Officer
must inform the testing laboratory before taking the test. All testing shall be done
by laboratories certified under the Department of Health and Human Services
("HHS™). Mandatory guidelines for federal workplace or drug or alcohol testing
programs shall govern and the Town shall comply with such guidelines.

Processing: Urine samples will be screened initially by an Immunoassay or
comparable screening test, with positive results confirmed by Gas
Chromatography/Mass Spectrometry test. Testing will be performed in accordance
with federal government standards, under the supervision of qualified medical and
laboratory personnel employed by the testing laboratory. The laboratory will test
all samples for the presence of marijuana, cocaine, opiates, phencyclidine (PCP),
and amphetamines/ methamphetamines.

Reporting of Results: The results of a drug or alcohol test will be reported
verbally and in writing to the Firefighter/Officer and the Fire Chief, or in the Fire
Chief’s absence, their designee. The testing laboratory will reveal to the Fire Chief
and the Firefighter/Officer only whether the test results are negative for drugs or
positive for drugs. The results of the test will be maintained in the strictest
confidence by the Town and will not be disseminated except to Town officials
whose knowledge is necessary to their making of employment-related decisions
pertaining to the Firefighter/Officer.

Positive Results: Before a positive test is reported to the Town by the testing
laboratory, the doctor who interprets the results (“Medical Review Officer™) will
consider whether the positive test result was caused by legal drug use (pursuant to
a validly obtained prescription). The Medical Review Officer shall require that the
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Firefighter/Officer produce any necessary written proof, and the
Firefighter/Officer shall authorize the Medical Review Officer to obtain further
information from their health care providers. If the Medical Review Officer
determines that the Firefighter/Officer’s explanation is medically corroborated by
the test results (e.g., the substance identified in the test is contained in the
prescribed drug) then the test will be reported to the Fire Chief as "negative.” The
laboratory will not provide to the Fire Chief any information it learns concerning
prescription drugs that the Firefighter/Officer is taking pursuant to a validly
obtained prescription. If the Medical Review Officer is unable to obtain the
Firefighter/Officer’s cooperation in order to make this determination, the positive
result and the inability to secure the Firefighter/Officer’s cooperation will be
reported to the Town.

e. The Testing Laboratory: The testing laboratory shall be jointly selected by the
Town and the Union from among laboratories that are certified by the State or
Federal Government.

E. Searches

The Town has the right to search for alcohol or drugs on Town-owned or -controlled
premises, including in desks, tool boxes, Town vehicles, lockers or in other Town-owned

or -controlled containers on the premises that may conceal substances prohibited by this Policy.

F. Enforcement

1. Any Firefighter/Officer who violates this Article will be subject to discipline up to
and including discharge in accordance with the Town's disciplinary policy and the collective
bargaining agreement. In such a case, the Firefighter/Officer’s continued employment may be
subject to certain conditions, which may include participation in a rehabilitation program and/or

follow up drug and alcohol testing.

2. In the case of the first or second offense involving the abuse of alcohol or validly
obtained prescription drugs, the Town may take disciplinary action exclusive of discharge. In
order to qualify for this safe harbor for the first or second offense, the Firefighter/Officer shall be

required to meet the following conditions:

a. The Firefighter/Officer will be screened and evaluated for substance abuse by a
substance abuse professional (“SAP") designated by the Town and the Union. The
SAP must be a recognized professional with expertise in this area.

b. The SAP will provide the results of the screening and evaluation to the

Firefighter/Officer and to the Fire Chief, along with the SAP's recommendations
for treatment. The Firefighter/Officer shall take any necessary steps to release the
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SAP to communicate and share information with the Fire Chief.

C. The recommended treatment plan will be set forth in writing, and shall include a
set period of follow-up testing, based upon the recommendation of the SAP, not to
exceed one (1) year for the first offense. Thereafter, the set period for follow-up
testing shall be as recommended by the SAP. The Firefighter/Officer shall be
required to abide by all aspects of the treatment plan.

d. The Town shall bear the responsibility for the cost of the evaluation. The
Firefighter/Officer will bear responsibility for the cost of any treatment
recommended, to the extent it is not covered by health insurance. Any leave
required for the purpose of attending treatment, or due to the Firefighter/Officer’s
incapacity to perform the essential functions of the job, shall be unpaid. However,
unpaid leave may be covered by accrued paid leave to the extent permitted by the
Town's Family and Medical Leave Policy, except where the leave runs
concurrently with a disciplinary suspension.

e. Failure to abide by the conditions herein or the treatment plan, or any subsequent
violation of this Article, shall subject the Firefighter/Officer to discipline up to and
including discharge, in accordance with the Town’s discipline policy and the
collective bargaining agreement.

G. Employee Assistance Program

Any Firefighter/Officer may receive assistance with treatment of a drug or alcohol
dependency problem through the employee assistance program ("EAP™). Firefighters/Officers
may voluntarily request such help or the Town may require participation in the EAP as a condition
of continued employment. A Firefighter/Officer’s participation in the EAP is treated
confidentially. Participation in any program or treatment through the EAP will not be disclosed to
the Town without the participant's written permission. In cases where participation in the EAP is
required as a condition of employment, the Firefighter/Officer will be required to permit the Town
to be informed only whether the Firefighter/Officer is participating as required (i.e., keeping

scheduled appointments).

H. Disputes

All disputes concerning the application, meaning or interpretation of this Article shall be

subject to the contractual grievance arbitration mechanism of the collective bargaining agreement.
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ARTICLE 34
DURATION OF THIS AGREEMENT

This agreement shall continue in full force and effect until midnight, June 30, 2026, All of
the terms and conditions of this agreement shall continue in full force and effect pending
negotiations of a succeeding Agreement. Should either or both parties desire to negotiate a new
collective bargaining agreement for the succeeding year, such party or parties, shall, not later than

December 1, 2025, give notice in writing to the other party by Certified or Registered Mail.

Upon receipt of such notice, the parties shall make mutually satisfactory arrangements to
engage in negotiations leading to a settlement of issues raised by such notice. Nothing in this
Article shall preclude either the Town or the Association from modifying any proposals made

during the course of negotiations.

IN WITNESS WHEREOQF, the Town has caused this instrument to be duly executed by its
authorized designees and the Association, acting on behalf of the Firefighters/Officers , has caused
this instrument to be signed by its proper officers hereunto duly authorized, the day and year above

written.

WESTWOOD PERMANENT TOWN OF WESTWOOD
FIREFIGHTERS ASSOCIATION
LOCAL 1994 [LA.F.F., AFL-CIO, CLC

F M_\ Marianne LeBlanc Cummings, Chair
ROBQF'\' KAFOY M’ ﬁ 4 ﬁﬁ Robert Gotti, Clerk

/ofr’]&f?;i/\) &Wf)&’ﬂ %/,%’ g Joseph Previtera, Third Member

DATE: Z/ 2«O/ 7 "( DATE:  March 11, 2024
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Fire Union FY24 - 1.25%

Title

CAPTAIN NON-EMT

CAPTAIN EMT-B

CAPTAIN EMP-P

LIEUTENANT NON-EMT

LIEUTENANT EMT-B

LIEUTENANT EMT-P

EMS COORD.

FIREFIGHTER NON-EMT

FIREFIGHTER EMT-B

FIREFIGHTER EMT-P

1.0125

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly*

Annual
Hourly

Annual
Hourly

Annual
Hourly

Step 1
$ 86,081.15
$ 39.31

$ 94,258.86
$ 43.04

$100,714.95
$ 45.99

76,666.02
35.01

83,949.29
38.34

89,699.24
40.96

89,699.24
43.01

53,841.96
24.59

58,956.95
26.92

62,995.10

$
$
$
$
$
$
$
$
$
$
$
$
$
$ 28.77

*EMT-B differential 7.5 to 9.5%, EMT-P differential 15 to 17%
*EMS Coordinator hourly rate based on a 40-hour work week rather than 42 hours.

Step 2
$ 87,802.77
$ 40.09

$ 96,144.04
$ 43.90

$102,729.24
$ 46.91

78,199.34
35.71

85,628.27
39.10

91,493.22
41.78

91,493.22
43.87

56,885.18
25.98

62,289.27
28.44

66,555.66
30.39

Step 3

$ 59,923.89
$ 27.36

$ 65,616.66
$ 29.96

$ 70,110.96
$ 32.02

Step 4

$ 64,010.37
$ 29.23

$ 70,091.35
$ 32.01

$ 74,892.13
$ 34.20

Step 5

$ 65,610.63
$ 29.96

$ 71,843.64
$ 32.81

$ 76,764.43
$ 35.05

Step 6

$ 67,250.90
$ 30.71

$ 73,639.73
$ 33.63

$ 78,683.55
$ 35.93

Service Step Service Step

10y
$ 90,217.35
$ 41.20

$ 98,788.00
$ 45.11

$105,554.30
$ 48.20

$ 80,349.82
$ 36.69

87,983.05
40.18

94,009.29
42.93

94,009.29
45.08

69,100.30
31.55

75,664.82
34.55

80,847.35

$
$
$
$
$
$
$
$
$
$
$
$ 36.92

15y
$ 92,698.32
$ 42.33

$101,504.66
$ 46.35

$108,457.03
$ 49.53

82,559.44
37.70

90,402.59
41.28

96,594.55
44 11

96,594.55
46.31

71,000.55
32.42

77,745.60
35.50

83,070.64
37.93



Fire Union FY25 - 1.25%

Title

CAPTAIN NON-EMT

CAPTAIN EMT-B

CAPTAIN EMP-P

LIEUTENANT NON-EMT

LIEUTENANT EMT-B

LIEUTENANT EMT-P

EMS COORD.

FIREFIGHTER NON-EMT

FIREFIGHTER EMT-B

FIREFIGHTER EMT-P

1.0125
Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly*

Annual
Hourly

Annual
Hourly

Annual
Hourly

Step 1
$ 87,157.16
$ 39.80

$ 96,308.67
$ 43.98

$104,588.60
$ 47.76

77,624.34
35.45

85,774.90
39.17

93,149.21
42.54

93,149.21
44.66

54,514.99
24.89

60,239.06
27.51

65,417.99

$
$
$
$
$
$
$
$
$
$
$
$
$
$ 29.87

*EMT-B differential 9.5 to 10.5%, EMT-P differential 17 to 20%
*EMS Coordinator hourly rate based on a 40-hour work week rather than 42 hours.

Step 2
$ 88,900.31
$ 40.60

$ 98,234.84
$ 44.86

$106,680.37
$ 48.72

79,176.83
36.16

87,490.40
39.95

95,012.19
43.39

95,012.19
45.56

57,596.24
26.30

63,643.85
29.06

69,115.49
31.56

Step 3

$ 60,672.94
$ 27.71

$ 67,043.60
$ 30.62

$ 72,807.53
$ 33.25

Step 4

$ 64,810.49
$ 29.60

$ 71,615.60
$ 32.70

$ 77,772.59
$ 35.51

Step 5

$ 66,430.76
$ 30.34

$ 73,405.99
$ 33.52

$ 79,716.91
$ 36.40

Step 6

$ 68,091.53
$ 31.09

$ 75,241.15
$ 34.36

$ 81,709.84
$ 37.31

Service Step Service Step

10y
$ 91,345.07
$ 41.71

$100,936.30
$ 46.09

$109,614.08
$ 50.05

$ 81,354.19
$ 37.15

89,896.38
41.05

97,625.03
44.58

97,625.03
46.81

69,964.05
31.95

77,310.27
35.30

83,956.86

$
$
$
$
$
$
$
$
$
$
$
$ 38.34

15y
$ 93,857.05
$ 42.86

$103,712.04
$ 47.36

$112,628.46
$ 51.43

$ 83,591.44
$ 38.17

$ 92,368.54
$ 42.18

$100,309.72
$ 45.81

$100,309.72
$ 48.10

$ 71,888.06
$ 32.83

$ 79,436.30
$ 36.27

$ 86,265.67
$ 39.39



Fire Union FY26 - New Wage Scale
Title
CAPTAIN NON-EMT

CAPTAIN EMT-B

CAPTAIN EMP-P

LIEUTENANT NON-EMT

LIEUTENANT EMT-B

LIEUTENANT EMT-P

EMS COORD.

FIREFIGHTER NON-EMT

FIREFIGHTER EMT-B

FIREFIGHTER EMT-P

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly

Annual
Hourly*

Annual
Hourly

Annual
Hourly

Annual
Hourly

Step 1

$ 89,317.36
$ 40.79

$ 99,588.85
$ 45.48

$110,753.52
50.58

79,548.27
36.33

88,696.32
40.50

98,639.86
45.04
47.30

69,779.19
31.86

77,803.79
35.53

86,526.19

$
$
$
$
$
$
$
$ 98,639.86
$
$
$
$
$
$
$ 39.51

*EMT-B differential 10.5 to 11.5%, EMT-P differential 20 to 24%
*EMS Coordinator hourly rate based on a 40-hour work week rather than 42 hours.

Step 2

$ 91,103.71
$ 41.60

$101,580.63
$ 46.39

$112,968.60
$ 51.59

$ 81,139.24
$ 37.05

$ 90,470.25
$ 41.31

$100,612.66
$ 45.94

$100,612.66
$ 48.24

$ 71,174.77
$ 32.50

$ 79,359.87
$ 36.24

$ 88,256.71
$ 40.30

Step 3

$ 92,925.78
$ 42.43

$103,612.24
$ 47.31

$115,227.97
$ 52.62

$ 82,762.02
$ 37.79

$ 92,279.66
$ 42.14

$102,624.91
$ 46.86

$102,624.91
$ 49.21

$ 72,598.27
$ 33.15

$ 80,947.07
$ 36.96

$ 90,021.85
$ 41.11

Step 4

$ 94,784.30
$ 43.28

$105,684.49
$ 48.26

$117,532.53
$ 53.67

$ 84,417.26
$ 38.55

$ 94,125.25
$ 42.98

$104,677.41
$ 47.80

$104,677.41
$ 50.19

$ 74,050.23
$ 33.81

$ 82,566.01
$ 37.70

$ 91,822.29
$ 41.93

Step 5

$ 96,679.98
$ 4415

$107,798.18
$ 49.23

$119,883.18
$ 54.74

$ 86,105.61
$ 39.32

$ 96,007.75
$ 43.84

$106,770.95
$ 48.76

$106,770.95
$ 51.19

$ 75,531.24
$ 34.49

$ 84,217.33
$ 38.46

$ 93,658.73
$ 42.77

Step 6

$ 98,613.58
$ 45.03

$109,954.14
$ 50.21

$122,280.84
$ 55.84

$ 87,827.72
$ 40.11

$ 97,927.91
$ 44.72

$108,906.37
$ 49.73

$108,906.37
$ 52.22

$ 77,041.86
$ 35.18

$ 85,901.67
$ 39.23

$ 95,531.91
$ 43.62



SCHEDULE A

Association Dues
Authorization for Payroll Deduction

By:
Last Name First Name Middle Name
(Please print)
To:
Town Department
Effective:
Date

| hereby request and authorize you to deduct from my earnings, once each month, an
amount established by the Association as uniform membership dues. The amount deducted shall

be paid to the treasurer of the Association.

This Authorization shall be irrevocable for the period of sixty (60) days from the date

hereof.

Signed:

Street

City State Zip Code



SCHEDULE B (Sample)

Hours of Work





